INTERVIEW EVALUATION FORM

POSITION TITLE POSITION DEPT
DESCRIPTION OF POSITION BEING FILLED

DATE AVAILABLE SALARY REQUESTED

LEVEL OF PREPAREDNESS

PROFESSIONALISM

WORK EXPERIENCE

TECHNICAL SKILLS

VERBAL COMMUNICATION
WRITTEN COMMUNICATION
INTERPERSONAL SKILLS
RELEVANT EDUCATION
ADDITIONAL EDUCATION
REQUIRED CREDENTIALS

OPEN TO LEARNING NEW SKILLS
STRESS TOLERANCE

TIME MANAGEMENT

TAKES INITIATIVE

WORKS WELL INDEPENDENTLY
WORKS WELL AS PART OF TEAM
ATTITUDE TOWARDS POSITION

TOTALS

COMMENTS Provide any additional comments to support your assessment and recommendation.

NOT A MATCH DECISION NOT YET MADE
INTERVIEWER NAME TITLE SIGNATURE DATE



https://goo.gl/GRDEQ3

DISCLAIMER

Any arficles, tfemplates, or information provided by Smartsheet on the welbsite are for reference
only. While we strive to keep the information up to date and correct, we make no representations
or warranties of any kind, express or implied, about the completeness, accuracy, reliability,
suitability, or availability with respect to the welbsite or the information, articles, femplates, or
related graphics contained on the website. Any reliance you place on such information is therefore
strictly at your own risk.
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